
3225 Rena Street Pigeon Forge, Tennessee 37863   865-453-9063 

 Pigeon Forge Police Department
Chief Richard Catlett 

Now Hiring 

The Pigeon Forge Police Department values every employee and is committed to helping each 
employee realize their full potential by becoming a part of a winning team to make a difference in 
our beautiful community at the foothills of the Great Smoky Mountains National Park 

Basic Qualifications  
*Must 21 years of age
*U.S. Citizen or Legal resident of the U.S. who is
honorably discharged veteran of the U.S Armed Forces 
provided citizenship is applied for in six (6)years 
*Possess a high school diploma or equivalent that meets
ability for P.O.S.T certification 
*Valid TN Driver’s License
*Required to undergo post-officer medical and
psychological exam 
*No Conviction or guilty plea to or plea of nolo
contender to any felony charge or to any violation of 
federal or state laws or city ordinances relating to 
force, violence, theft, dishonesty, gambling, or 
controlled substances. 

Benefits: 
*Starting Pay $49,192
*Take Home Car Program
*Four 10-hour shifts
*Rotating Days Off
*Wellness Program (workout on duty, earn 2 days off
annually) 
*Paid Individual and Family health/dental/vision
insurance -100% 
*457 Retirement plan (match by City up to 5%)
*11-paid Holidays and 2- personal leave days a year
*2 to 4 weeks of vacation based on longevity
* Sick Leave (8 hours per month)

Future Opportunities: 
*Patrol Division

* Criminal Investigations

*Traffic/Motor Division

*K9 Unit

*Crisis Negotiation Unit

*Street Crimes

*School Resource Officer

The City of Pigeon Forge is an Equal Opportunity Employer and considers applicants for all positions, including those that are federal or state sponsored, without regard to race, 
color, religion, creed, gender, national origin, age, disability, marital or veteran status, sexual orientation, or any other legally protected status. The City is committed to complying 
with both Titles VI and VII of the Civil Rights Act of 1964 (42U.S.C. 2000d). The City is a Drug Free Workplace, and all applicants are subject to a background check (applicants 
over the age of 18), baseline physical (as required per job posting, driving history check, and drug testing in accordance with city policy. 

Applications due by January 15, 2022


