
 

 

 

 

 CITY OF PIGEON FORGE 
DEPARTMENT OF MASS TRANSIT 

Position Title: Transit Maintenance Technician, Full-Time 

Starting Pay: $15.57hr 

Benefits: The City currently provides the following: 100% City paid individual and Family insurance 

benefits, long-term disability, life insurance, various paid leaves such as vacation, personal, wellness, 

sick, bereavement and holidays, and 457 retirement plan (match by City up to 5%).  

Job Description: This position will perform skilled maintenance work on work involving the routine 
care and maintenance of transit vehicles owned and operated by the City of Pigeon Forge Mass 
Transit Department.  Activities associated with the job include, but are not limited to: 

 Transporting fleet vehicles to garages and repair facilities 

 Performing minor repairs on Mass Transit vehicles.  

 Coordinating all needed vehicle maintenance and repairs with the city’s fleet maintenance 

department.   

 Ability to work evenings and weekends. 

 Perform other duties as required.  

Minimum Qualifications:  Graduation from an accredited high school or GED and a valid 

Commercial Tennessee Driver's License (CDL); ability to operate transit vehicles in a safe and proper 

manner, ability to consistently perform job assignments in an appropriate, timely and dependable 

manner. Considerable knowledge of equipment and machinery utilized for transit operations 

preferred. 

How to Apply: A City of Pigeon Forge Employment Application is required for consideration of open 

positions. An electronic application is available on our website, http://www.cityofpigeonforge.com/human-

resources.aspx.  Paper applications may be picked up at City of Pigeon Forge Mass Transit 

Department (located at Patriot Park), 186 Old Mill Avenue, Pigeon Forge, TN. 37863 M-F--8:30 A.M.- 

4:30 P.M. Mail applications to: City of Pigeon Forge- Human Resource Department, P.O. Box 1350, 

Pigeon Forge, TN 37868-1350. Position Open until Filled. 

 
The City of Pigeon Forge is an Equal Opportunity Employer and considers applicants for all positions, including those that 

are federal or state sponsored, without regard to race, color, religion, creed, gender, national origin, age, disability, marital or 

veteran status, sexual orientation, or any other legally protected status. The City is committed to complying with both Titles 

VI and VII of the Civil Rights Act of 1964 (42 U.S.C. 2000d). The City is a Drug-Free Workplace, and all applicants are 

subject to a background check, baseline physical, driving history check, and drug testing in accordance with City policy.  
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