
 

 

 

 

 

 CITY OF PIGEON FORGE 
DEPARTMENT OF PARKS AND RECREATION 

 

PART- TIME LIFEGUARD 

 

Starting Pay: $15.00/hr 

 

Job Description: This is recreational position assisting with swimming and other aquatic related 

activities located in a community recreation center.  Activities associated with the job include but not 

limited to: 

 Overseeing and assisting with supervising children and adults in the swimming pools and 

surrounding areas 

 Providing general information about recreational programs, rules and facilities.   

 Cleaning of the pool and related facilities 

 Monitoring pool chemicals  

 Providing emergency lifesaving services to swimmers when necessary.   

Minimum Qualifications:  Must be at least 16 years old and possess a valid Tennessee Driver's 

License. Must have a High School Diploma or Equivalent unless still attending school. Considerable 

knowledge of recreational facilities and swimming pool operations; considerable knowledge of water 

safety rules and lifesaving and first aid practices and techniques; considerable knowledge of cleaning 

and maintenance requirements for large municipal pools; sufficient strength and agility to perform the 

physically demanding aspects of the job; good interpersonal, organizational and decision making 

skills;  Red Cross certifications, such as CPR-Professional Rescuer and Lifeguard Training are 

preferred. Must be able to pass a water related physical abilities test.  

 

How to Apply: A City of Pigeon Forge Employment Application is required for consideration of open 
positions. An electronic application is available on our website, http://www.cityofpigeonforge.com/human-

resources.aspx.  Paper applications may be picked up at the City of Pigeon Forge Community Center 
(during operating hours), 170 Community Center Drive, Pigeon Forge, TN  37863. Mail applications 
to: City of Pigeon Forge- Human Resource Department, P.O. Box 1350, Pigeon Forge, TN 37868-
1350. Applications will be accepted until positions are filled. 

 

The City of Pigeon Forge is an Equal Opportunity Employer and considers applicants for all positions, including those that 
are federal or state sponsored, without regard to race, color, religion, creed, gender, national origin, age, disability, marital or 
veteran status, sexual orientation, or any other legally protected status. The City is committed to complying with both Titles 
VI and VII of the Civil Rights Act of 1964 (42 U.S.C. 2000d). The City is a Drug-Free Workplace, and all applicants are 

subject to a background check, driving history check, and drug testing in accordance with City policy.  
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