CITY OF PIGEON FORGE
PUBLIC WORKS DEPARTMENT

Garage Maintenance Technician

The City of Pigeon Forge Public Works Department has an opening for a full-time Garage
Maintenance Technician. The City of Pigeon Forge offers a competitive benefit and
compensation package to their full-time employees.

Description:  This is skilled mechanical work performing a variety of service and repair
activities on public transit and other fleet vehicles owned and operated by the City of Pigeon
Forge. Activities associated with the job include routine preventive maintenance duties,
conducting safety inspections and repair work on city owned vehicles and operating diagnostic
equipment to determine needed repairs.

Qualifications: Graduation from an accredited high school supplemented with additional
training and education in auto mechanics; considerable experience in diagnosing and
performing repair work and preventive maintenance on fleet vehicles and heavy equipment with
a minimum of two years preferred; ability to weld and fabricate metals; sufficient physical
strength and agility to perform the physically demanding aspects of the job; good organizational,
interpersonal and decision making skills; ASE Certification in General Mechanics and special
certifications preferred. Valid Tennessee Driver’s license required, Commercials Driver License,
Class B Preferred.

Applications can be completed online at http://cityofpigeonforgetn.gov under the Human
Resources Link. Applications may be picked up at City of Pigeon Forge Public Works
Department, 3221 Rena Street, Pigeon Forge, TN 37863. Mail applications to: City of Pigeon
Forge- Human Resource Department, P.O. Box 1350, Pigeon Forge, TN 37868-1350.
Applications will be accepted until Friday, June 26, 2020.

The City of Pigeon Forge is an Equal Opportunity Employer and considers applicants for all
positions, including those that are federal or state sponsored, without regard to race, color,
religion, creed, gender, national origin, age, disability, marital or veteran status, sexual orientation,
or any other legally protected status. The City is committed to complying with both Titles VI and
VIl of the Civil Rights Act of 1964 (42 U.S.C. 2000d). The City is a Drug-Free Workplace, and all
applicants are subject to a background check, baseline physical, driving history check, and drug
testing in accordance with City policy.
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