
 

   

 

 

CITY OF PIGEON FORGE 

LECONTE CENTER at PIGEON FORGE 

 

 

The City of Pigeon Forge, Tennessee is seeking to hire a Full-Time Maintenance 

Supervisor. This position reports directly to the Facility Operations Manager. The city 

offers a highly competitive compensation and benefit package. 

 

Job Description: Responsible for performing and supervising maintenance activities at 

the LeConte Event Center at Pigeon Forge. Additional activities include carrying out all 

maintenance, construction, HVAC, electrical, plumbing, carpentry, and painting as 

assigned by Facility Operations Manager. This position will assist with setup, tear down, 

etc for a variety of events within the facilities. The position requires both independent 

and working within a group to accomplish task at the Facility during events. Work 

requires an irregular schedule involving evenings, weekends and holidays. 

 

Qualifications:  High School Diploma or GED and a valid Tennessee Driver’s License 

required; a minimum of three (3) years’ experience working in comparable work 

preferred; considerable experience in plumbing, carpentry and/or electrical repair; ability 

to interact with the co-workers and citizens in a tactful manner; good organizational, 

interpersonal and decision making skills; ability to consistently follow established 

policies and procedures. Position requires lifting up to 100 lbs. 

 

Interested candidates should submit an application/ resume, cover letter and list of 

references to: Human Resources Department, City of Pigeon Forge, P.O. Box 1350, 

Pigeon Forge, TN 37868. Applications can be completed online at 

http://cityofpigeonforgetn.gov. 

 

Applications/Resumes’ will be accepted until Monday, November 25, 2019.  

 

The City of Pigeon Forge is an Equal Opportunity Employer and considers applicants for 

all positions, including those that are federal or state sponsored, without regard to race, 

color, religion, creed, gender, national origin, age, disability, marital or veteran status, 

sexual orientation, or any other legally protected status. The City is committed to 

complying with both Titles VI and VII of the Civil Rights Act of 1964 (42 U.S.C. 2000d). 

The City is a Drug-Free Workplace, and all applicants are subject to a background check, 

driving history check, and drug testing in accordance with City policy. 

 

 

 


